% GOJAN MENTORING SYSTEM 7%

I UNLOCKINGYOURTRUEPOTENTIAL

The Gojan Mentoring System is a comprehensive
program designed for engineering students to provide
guidance and support to help them excel academically
and personally. The program includes various
assessments and activities to help students identify their
strengths and weaknesses, develop eifective study
habits, and improve their emotional intelligence and
well-being.

WHY? >>> . Engineering students often face immense academic pressure

- ‘ and high expectations, leading to stress and anxiety.

o They may also struggle with adapting to college life and
making career decisions.

« Counselling/mentoring can help them cope with these

= challenges, manage their stress levels, and make informed

| career decisions.

o To provide a safe and non-judgmental space for students to discuss )
their concerns and challenges. ;Dﬁ

o To assist students in managing their stress levels and enhancing their = DFfE0C
overall well-being.

o To help students explore and make informed career decisions.

o To provide guidance and support in academic and personal
tevelopment.

HHE RS
AND SHUFS

<<< OBUECTIVES

BENEFITS >>)>
« Improved mental and emotional health, leading to increased overall well-being.

o Better academic performance and achievement, leading to increased career
opportunities.

« Enhanced career planning and decision-makRing skills, leading to better career
outcomes.

« Increased seli-awareness and confidence, leading to personal growth and
development.

« Improved interpersonal skills and communication, leading to better relationships
and teamwork.
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GOJAN EMPLOYABILITY

ENHANCEMENT PROGRAM
YOUR PATHWAY TO SUCCES

WHY ?

« Engineering students often struggle to

find suitable jobs after graduation,
even with a solid academic
background. This is because the
industry requires more than just
academic knowledge - it requires
practical skills, soft skills, and
industry-specific knowledge.

The Gojan Employability
Enhancement Program is designed to
bridge this gap by providing students
with the necessary skills and
knowledge required by the industry.
By participating in the program,
students can enhance their
employability, improve their technical
and soft skills, gain practical
experience, and receive career
guidance and support.

Overall, the program helps
engineering students become better
equipped to succeed in the
competitive job market and build
successful careers in the engineering
industry.

OBJECTIVES

To equip engineering
students with the latest
technical skills required
by the industry.

To develop the soft skills

BENEFITS

Improved employability: The program
helps students develop the skills and
knowledge required by the industry,
making them more employable and
competitive in the job market.

Enhanced technical skills: The

program offers training on the latest
technologies and tools used in the
engineering industry, providing
students with hands-on experience
and practical knowledge.

e Improved soft skills: The program

of students, including
communication,

teamwork, problem-
solving, and leadership.

* To provide industry- focuses on developing the
specific knowledge and communication, teamwork, problem-
practical experience to solving, and leadership skills of
students through stuc!ents, making. them b.etter
internships and industry ggs;ﬂﬁzgex ot P
visits. * Industry exposure: The program

provides students with opportunities
to interact with industry professionals
and gain practical experience through
internships and industry visits.

Career development: The program
offers guidance, counseling, and job
placement support to students,
helping them secure suitable jobs in
the engineering industry.

e To assist students in
career development by
providing guidance,
counseling, and job .
placement support.

The Gojan Employability Enhancement Program is a
comprehensive training program designed for engineering
students to enhance their skills and employability. The program
aims to bridge the gap between the academic curriculum and
industry requirements and prepare students for successful
careers in the engineering industry. It covers various areas such
as technical skills, soft skills, industry-specific knowledge, and
career development.
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